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ANTOINE’S INTERNSHIP TESTIMONIALS 
 
 

“Mr. Moss was a great intern because he had the two qualities I think 
are most important to a young person first entering the workforce. 
Mr. Moss was open and eager to learning new skills, and he was also 
willing to go with the flow and pitch in wherever necessary, never 
confined to doing just one thing.” 

Clarence Fluker 
Former Internship Supervisor 

American Civil Liberties Union of Ohio 
 

“In real estate they say it's all about “location, location, location.” In 
positions dealing with the public, such as internships, it's about “cha-
risma, charisma, charisma.” Antoine demonstrated charisma and 
character during his ACLU internship that resulted in assignments 
being done effectively and energetically.” 

Nichole Griffin 
Former Internship Supervisor 

American Civil Liberties Union of Ohio 
 

“As I interviewed Antoine for the internship at Cleveland Metroparks 
Ranger Department, I was impressed on how he handled himself in 
the interview. I found him to be honest and sincere. My first impres-
sion was here is a young man who just needs direction. 
 
Antoine was able to succeed in his internship and will succeed in life, 
because of his spiritual foundation that kept him grounded and his 
motivation toward having a better life that kept him focused. He was 
eager to learn and wanted to experience different things. Since he was 
so flexible he didn’t complain about the different shifts or duties he 
was assigned. He asked for more involvement and was willing to 
work wherever he was assigned. He was committed and dependable 
and sought advice while following through on the things he could 
do.” 

Retired Lt. Lillie Blair 
Cleveland Metroparks Ranger— 

Law Enforcement Department 
 



 

 

“Antoine came to Capitol Hill with a keen understanding of his 
strengths and weaknesses, and was able to build himself into a re-
source for staff members and the Congresswoman. Washington DC 
operates on money and information, and since interns rarely have the 
type of money needed in Washington DC, it is essential that they find 
ways to be an arsenal of information.” 

Anthony Quinn 
Former Congressional Aide to 

Congresswoman Stephanie Tubbs Jones, Capitol Hill 
 

“Antoine performed well during his internship with the FBI because 
he was able to find the “fine” line between bothering agents too 
much and not bothering them enough, to get involved in case work. 
Of course, if he would have annoyed us, we would have avoided him. 
But, even the nicest agent, with the best intentions will forget you 
exist and not include you if you do not routinely ask him or her “how 
can I help?” It isn't easy, but Antoine was able to effectively achieve 
this goal by wisely interacting with us agents and our support staff.”  

Doug Williams 
Special Agent 

Federal Bureau of Investigation 
 

“Antoine was an effective intern because he came to the table not 
only to learn, but also to contribute. He readily was open to learning 
new skills and participating in a wide variety of activities that made 
supervising him easier. More importantly, he was willing to contrib-
ute his own ideas that the project team took into consideration. This 
allowed for a give-and-take relationship that makes the internship 
experience beneficial to not only Antoine, but the project team as 
well.” 

Kendra Daniel 
Project Coordinator 

Center for Health Equity 
Maxine Goodman Levin College of Urban Affairs  

Cleveland State University 
 

“Antoine’s internship with the OIG Office of Investigations was 
highly successful due to his motivation, work ethic, perseverance, 
positive attitude, education, social skills, and investigative ability. In 
addition to his personal strengths, our special agents also helped him 



 

excel by giving him the opportunity to participate in the investigation 
of an alleged stalker. This assignment allowed Antoine to demon-
strate his talents, work ethic, and investigative ability.” 

Karl Strohbehn 
Supervisory Special Agent 

Office of Inspector General (OIG)—Office of Investigations 
NASA Glenn Research Center 

 
“Antoine’s strengths are demonstrated by his knowledge of the sub-
ject area he is gaining experience in and his desire to continue to 
learn. In addition, he has outstanding verbal communication skills 
that allow him to effectively communicate and motivate others. I 
view him as a valuable team player, willing to discuss topics and is-
sues that impact the ability of the division and center to carry out its 
mission. I can’t overstate how important teamwork is in our envi-
ronment. He is an excellent example of teamwork in action!” 

Mary Lester 
Division Chief 

Logistics and Technical Information Division 
NASA Glenn Research Center 
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“Our deepest fear is not that we are inadequate. Our deepest 
fear is that we are powerful beyond measure. It is our light, not our 
darkness that most frightens us. We ask ourselves, who am I to be 
brilliant, gorgeous, talented, and fabulous? Actually, who are you not 
to be? You are a child of God. Your playing small does not serve the 
world. There is nothing enlightened about shrinking so that other 
people won’t feel insecure around you. We are all meant to shine, as 
children do. We were born to make manifest the glory of God that is 
within us. It’s not just in some of us; it’s in everyone. And as we let 
our own light shine, we unconsciously give other people permission 
to do the same. As we are liberated from our own fear, our presence 
automatically liberates others.”1 

Marianne Williamson 
 
 
 

                                                 
1 Reprinted with permission of HarperCollins Publishers. A Return to Love: Reflections on the 
Principles of A Course in Miracles. Copyright © 1992 by Marianne Williamson.  

What it Means to 
Intern CEO Style 

INTRODUCTION 



Learn to Intern CEO Style 

 

 2

“America was discovered accidentally by a great seaman who 
was looking for something else; when discovered it was not wanted; 
and most of the exploration for the next fifty years was done in the 
hope of getting through or around it. America was named after a man 
who discovered no part of the New World. History is like that, very 
chancy.”2  

Samuel Eliot Morison 
 
Why You Should Read This Book   

ou should be commended for having the interest to read or 
even peruse Learn to Intern CEO Style. This small gesture indi-
cates you have a desire to succeed and let your light shine 

during some of the most crucial, exploratory years of your life. Con-
sidering the fact that many Baby Boomers will be retiring soon, along 
with the periodic job market volatility, this is a very important book 
that any serious emerging leader should have in their personal library 
if they want to get ahead in the “real world.” 

To understand immediately the benefits of internships, reflect on 
the following research findings provided by the 20083 and 20094 Na-
tional Association of Colleges and Employers (NACE) Experimental 
Education Survey Press Releases:  
 

 The use of internship programs to recruit full-time hires is growing. 
It was reported that organizations offered jobs to almost 70 percent 
of their interns (2008). 

 
 At 90 percent, most employers who recruit full-time workers from 

their internship programs indicated that they are satisfied with their 
interns (2008).  

 
 Many student interns pursuing bachelor degrees will be paid an av-

erage of $17.13 per hour—an increase from previous years (2009). 

                                                 
2 Reprinted with permission of Oxford University Press, Inc. Oxford History of the American 
People. Copyright © 1968 by Samuel Eliot Morison.  
3 NACE News for Media Professionals, Subject: Employment Trend: Intern First, Then 
Full-time Hire. March 28, 2008. Web link: 
www.naceweb.org/press/display.asp?year=2008&prid=279. Accessed October, 15 2009. 
4 NACE News for Media Professionals, Subject: Salaries for College Interns Rise 5 Percent. 
March 31, 2009. Web link: www.naceweb.org/press/display.asp?year=2009&prid=299. 
Accessed October 15, 2009. 

Y 
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 Students with previous internship experience are more likely to re-
ceive higher pay—organizations value past internship work experi-
ences (2009). 

 
These research findings convey that internships are invaluable 

due to their tremendous influence in preparing students to succeed in 
the “real world.” Fortunately for ambitious students like you, there 
are thousands of internships available in many professions for you to 
explore. Just as Samuel Eliot Morison once indicated, success is often 
based upon exploration.  

Frequently, one learns that they discover success quite by acci-
dent, while exploring for a different type of success other than their 
original objective. I can attest to this success equals exploration formula 
because during my internships I was able to explore many other pro-
fessions in which I never imagined might catch my interest. This is 
exactly what internships are all about. Exploration! It’s going out 
there in the “real world” for short periods of time in hopes of dis-
covering your true interests, talents, and skills. 

My internship experiences shaped me into being a generalist, 
since I have been exposed to so many different career paths. As a 
direct result, I am more confident in pursuing positions and goals in 
life that once appeared too challenging or intimidating. For example, 
my internship experiences equipped me with the confidence and 
courage to write Learn to Intern CEO Style. 

A tremendous amount of labor and research went into this book 
in order to provide the necessary and accurate tools that will give you 
a competitive advantage in the “real world.” One principle I live by is 
learning from others’ mistakes. However, I want you to learn not 
only from my mistakes, some of which you will read about in this 
book, but my decisions that proved to be successful, as well. In this 
dog-eat-dog world, many people don’t possess the heart to write a 
book like this because they want to protect their acquired knowledge 
for their sole benefit. Conversely, God created me to give back to the 
world when and where I can because death is inescapable, and as an 
old cliché states, “The richest place in the world is the graveyard.” 

Many people die while holding information, skills, and incredible 
tips for their profession that are near and dear to their hearts, without 
ever sharing them. What good are these valuable tips if you can no 
longer use them when you are gone? None! That’s why I’m pleased 
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you are reading this book because I want my knowledge to benefit 
you—the living—in the here and now.  

In contrast to other students, I’m not afraid you will steal my 
position if I share some insights with you. Instead, I believe that the 
most qualified person deserves the job. I love fair competition be-
cause in order to be the best, you have to beat the best. 

Learn to Intern CEO Style’s distinctness is based on the personal 
experiences I share with you. If you research most books on the topic 
of internships you will find that someone in the academia arena au-
thored them. Many are college administrators who work in a Career 
Services Department or high school guidance counselors.  

Unlike the school-based experts, I am your peer. I’m not only a 
college student, but as of this writing, I’m in the process of complet-
ing a prestigious internship in the executive branch of our U.S. gov-
ernment. With six concluded internships in total, I’ve completed 
what amounts to approximately fifteen rotations over my summer 
breaks and during my academic semesters. I have maintained an in-
ternship every year since my senior year in high school, which began 
in 2001. Thus, I will soon have accumulated over nine years of in-
ternship experience with some of the world’s most respected organi-
zations. 

There are certainly other students who have fulfilled as many, if 
not more, internships. However, I believe the writing of most intern-
ship guides still comes from college administrators or school coun-
selors because our peers feel the pressure to maintain an advantage. 
And where’s the advantage in sharing their knowledge? In these 
pages you will learn more about my maverick perspective on this 
topic.  

Fortunately, this book is drastically different from most of the 
others on this topic because I offer intimate and detailed accounts of 
how I succeeded over an eight-year period. And just as they say, “Life 
is what you make of it,” I’ve learned that, “Internships are what you 
make of them,” as well. Some are more formal than others, but you 
have the ability to customize your internship experience.  

You have to take initiative and lead your way to success during 
your experiences. I’m a big proponent for self-empowerment; there-
fore, I believe all good leaders understand that their success begins 
with them. They intensely dig for ways to get things done, as op-
posed to search for excuses that prevent them from achieving their 
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goals. They are proactive, and know how to attain what they want, 
legally and ethically.  

I coined the phrase, “Nothing is harder than preparation.” If you 
work hard in preparing to complete or achieve something no matter 
how difficult it may appear to be, you will be able to attain your de-
sired goal.  

Leaders also continuously conduct self-assessments to examine 
their strengths and weaknesses. This is known as self-concept. Ana-
lyzing and understanding your self-concept is important when en-
deavoring to sharpen your skills because you discover your areas that 
need improvement. 

Since you are ultimately responsible for your future, it only 
makes sense to consider yourself as a short phrase I coined—The 
Creator of Excellent Opportunities (CEO) of your career. In the tra-
ditional sense of the acronym CEO (Chief Executive Officer), CEOs 
determine and establish a vision for their organization and hire pro-
fessionals to assist in executing this vision. As a Creator of Excellent 
Opportunities, you must adopt a similar mindset. And believe it or 
not, you are in the perfect position to involve the necessary agents to 
succeed in the “real world.” You are exposed to many resources that 
will help you begin your internship career, such as this book, your 
family, friends, school, library, Internet access, and more.  

You want to pursue and work at internships with a CEO atti-
tude. Hence, you must see yourself as a business, and all successful 
businesses form a vision, goals, and most importantly, a competitive 
advantage. A competitive advantage is simply something that makes 
you unique from the thousands of other businesses in your industry, 
or in your case, students.  

I like to think of a competitive advantage as a “brand.” Take 
Lebron James and Allen Iverson, for example. They are both NBA 
superstars, but Lebron has a reputation of finishing high-flying, pow-
erful slam-dunks, while Iverson is known for his quickness and crafty 
dribbling skills. To this end, basketball fans have different levels of 
expectations for these two professional players, due to their unique 
brands of game abilities. 

Since you will market and advertise yourself every time you net-
work, send out a resumé, and undergo an interview, you too, must 
develop a brand and other fundamental strategies of business in or-
der to gain the competitive edge over your peers. You must be willing 
to take the time to invest in your business in order to succeed. 
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As you will learn while reading this book, the Intern CEO Style 
framework has five primary pillars, you must: 1) Develop yourself as 
a business, 2) Take personal responsibility over your internship career 
by customizing your experiences, 3) Consistently produce quality 
work, 4) Sharpen your soft-social skills and become a “people per-
son,” and 5) Always maintain your integrity.  

Achieving the ability to Intern CEO Style will not happen over 
night because it is a work in progress. You will make some mistakes, 
but you can minimize their effects and learn from them if they are 
used as a form of constructive criticism.   

Learn to Intern CEO Style will guide you in developing yourself as 
a rising leader, so you may become the light to your internship or-
ganization, by Interning CEO Style. 

 
Tips for Reading Learn to Intern CEO Style 
One of the best training and development courses I’ve ever taken 
was a speed-reading course with Advanced Reading Concepts that 
was facilitated by Bonnie James. It taught me that no longer do I 
have to slowly read a book from front to back in its entirety. I now 
know how to jump into a book and find the information I’m specifi-
cally looking for, as opposed to reading everything. So I want to 
share this exact concept with you.  

Dive in and extract whatever information you’re looking for. 
Learn to Intern CEO Style is loaded with knowledge and advice. Some 
of it you may already know and some of it will be new, extremely 
helpful information that will assist with your professional develop-
ment and growth goals. If you’re not interested in my experiences 
and how I came to learn the principles that can benefit you, then read 
only Part Two.  

On the flip side, if you are curious as to how I applied my Intern 
CEO Style Leadership Principles to my internship experiences, then 
you should definitely read Part One. If you think you will gain by 
reading both sections, then read on! Reading the book in its entirety 
will help you get a better grasp on issues or topics for a better overall 
understanding of the internship process, and its many benefits. 

 
Book Methodology 
Although I have gained a wealth of practical and valuable internship 
knowledge from being involved in so many of them, I would be full 
of myself if I professed to “know it all.” To this end, I’ve conducted 
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an extensive amount of research, so in Learn to Intern CEO Style you 
will find valid and up-to-date internship information.  

During this research pursuit I surveyed high school and college 
classrooms, read books, met with career counselors, talked to teach-
ers and professors, interviewed interns, and last but not least, surfed 
the Internet for countless hours—these additional efforts added even 
more substance to this book. 
 
Intern CEO Style Leadership Principles 
One of my favorite books is You Don’t Need a Title to be a Leader: How 
Anyone Anywhere Can Make a Positive Difference, by Mark Sanborn. After 
you finish reading Learn to Intern CEO Style, I highly encourage you to 
put Sanborn’s title on your list of books to read. The theme of his 
book is so fitting for interns because they often feel as if they are un-
important to their relative organizations.  

However, as an intern, once you realize that you have the ability 
to make a positive difference in your organization, you will be on 
your way to Interning CEO Style. As the title of a classic book written 
by Dr. Wayne Dyer suggests, You Will See it When You Believe it. So it is 
important for you to believe in yourself and use my effective Intern 
CEO Style Leadership Principles to help you achieve your goals and 
realize your dreams. 

Also, it’s important to note that it’s difficult to create principles 
that will apply for every student in the entire world. We human be-
ings are far too complex for such a wishful goal. Nonetheless, digest 
this book with an open mind and take what you think will work best 
for you; then apply it to your experiences accordingly.  
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An Introduction to the Internship Arena 
 

 
 
“Internships are about revelation. They show you how to work and 
maneuver in a professional environment. But more importantly, they 
show you your own character whether good, bad, or indifferent. This 
crucial knowledge of self is what will allow you to develop a special 
discernment that will give you a competitive edge over other stu-
dents.” 

Derric Studamire—NASA Intern 
 

What is an Internship? 
 A simple definition of an internship is a program that’s structured by 
employers and academic institutions for the student to explore and 
gain professional experience and exposure, in a particular organiza-
tional setting. The term internship is very generic in the sense that it 
comes in many different styles and formats. When you tell someone 
you have an internship they typically will ask many additional ques-
tions, such as: With what organization? Does it pay? Do you receive 
college credit? What are your responsibilities? How long will it last? 
Will you be offered a job after you graduate?  

One reason these types of questions are common is because just 
as no two colleges are exactly the same, internships are very different, 
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as well. The word “internship” is a broad term, just like “college.” A 
simple example is when you tell someone you’re in college or think-
ing about going to college. How often do you hear the following 
questions: Which college are or will you be attending? What is or will 
be your major? Are or will you be on a scholarship? How long will it 
take you to finish? What will you do with your degree after you 
graduate?  

Although no one book can describe or explain the many differ-
ent varieties of internships, Learn to Intern CEO Style sheds light on 
most of the standard internship types. Graduate assistantships, coop-
erative education (Co-op) programs, externships, practicums, appren-
ticeships, and fellowships are all forms of internships. Each focuses 
on training and working with students, so the school, internship or-
ganization, and student all can benefit from the working relationship.  

The organization benefits from the student’s energy, knowledge, 
and time commitment that he or she brings. Also, an organization 
can benefit by training students in hopes of one day bringing them 
back after college, to work as a full-time employee.  

The next section will highlight many of the different internship 
forms and structures. I think it’s important to list the pros and cons of 
each type of internship. Understanding this information will help you 
to better analyze and weigh your internship options.  

Internships are great and through them I have earned money, a 
free graduate degree, and respect; however, they all had their advan-
tages and disadvantages. But I must note that from my experiences, 
the good always tremendously outweighed the bad. Nonetheless, I 
don’t want you to read this book and think that all internships offer 
the exact same benefits and experiences to students. Even if you were 
to follow in my footsteps in one of the internships I’ve completed, 
your experiences and lessons learned would and should differ greatly 
from mine. 

 
 




