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Avon Lake, Richfield elect mayors City’s subprime suit
is mostly dismissedTonya Sams

PlainDealerReporter

Voters in Richfield and Avon

Lake elected new mayors in

close run-off elections Tuesday

night.

But the margin of victory was

so slim in both races that there

is likely to be a recount.

Richfield City Council Presi-

dent Bobbie Beshara defeated

village Economic Development

Director Ralph R. Waszak. Final,

unofficial votes showed Beshara

winning by six votes, according

to the Summit County Board of

Elections website.

Beshara could not be reached

for comment.

Waszak said he would wait to

comment on the election until

after all of the provisional and

absentee ballots were in and

counted.

In Avon Lake, City Council

President Greg Zilka defeated

Mayor Karl Zuber, who has been

in office since 2007. Final, unof-

ficial tallies showed Zilka won

by 29 votes, according to the Lo-

rain County Board of Elections

website.

“We are pleased and pleas-

antly surprised,“ said Zilka.

“Zuber ran a tenacious and

clever campaign. He knows the

art of campaigning.“

Zuber could not be reached

for comment.

Richfield’s charter required

the run-off election because

none of the candidates in the

Nov. 8 election received the min-

imum percentage of the total

vote to be declared the winner.

Beshara won 33 percent of the

vote in the Nov. 8 election.

There were five candidates on

the ballot.

Avon Lake requires that the

winner get at least 50 percent of

the vote. Zuber received 40.6

percent and Zilka received 39.7

percent in the Nov. 8 election.

There was one other candidate

on the Nov. 8 ballot.

Beshara, 55, has been on the

Richfield Village Council for at

least 15 years.

Waszak, 66, previously served

as Richfield mayor from 1988 to

1996.

Zilka, 65, has been on the City

Council since 1985, serving as

president from 1992 to 1995 and

from 2000 until now. Zilka is the

current chairman of the city’s fi-

nance committee.

Before becoming mayor,

Zuber, 48, served as councilman-

at-large from 2001 to 2007 and

councilman from 1992 to 1995.

To reach this Plain Dealer reporter:

tsams@plaind.com, 216-999-4014

Pat Galbincea

PlainDealerReporter

A Cuyahoga County judge has

dismissed most of a 2008 public-

nuisance lawsuit Cleveland offi-

cials filed against 21 banks and

mortgage companies in an at-

tempt to punish them for bank-

rolling subprime loans.

The dismissal cuts off another

avenue through which the city

sought to collect millions of dol-

lars in damages related to the

foreclosure crisis. A similar suit

was dismissed in July 2010 by

the 6th U.S. Circuit Court of Ap-

peals in Cincinnati.

The lawsuit languished on the

docket of Cuyahoga County Com-

mon Pleas Judge Brian J. Corri-

gan for more than a year with no

action taken until a Plain Dealer

editor on Nov. 15 inquired about

it.

On Nov. 22, Corrigan dis-

missed the city’s charges that

bank mortgage lending practices

created a public nuisance and

that the banks violated the Ohio

RICO Act by, in the words of city

lawyers, “knowingly instituting

foreclosure proceedings with

documents falsely claiming titles

to the underlying mortgages,

constituting a pattern of corrupt

activity.”

In May 2009, U.S. District

Judge Sara Lioi ruled that Cleve-

land could not make a nuisance

claim because it had no authority

to regulate mortgage lending and

couldn’t prove a direct relation-

ship between the city’s damages

and the banks’ activities.

Corrigan wrote that too many

other factors like urban decline,

proper foreclosure actions and

increased crime rate also contrib-

uted to the city’s lost tax revenue

and increased expenditures.

That also was similar to Lioi’s

ruling, in which she said the city

could not prove banks were di-

rectly responsible for blight,

crime and other problems fore-

closures had caused in Cleveland.

But Corrigan left a portion of

the city’s lawsuit intact. Cleve-

land sought a claim that banks

owe the city costs associated with

the demolition of certain proper-

ties.

This part of the suit will be

heard in the future.

Joshua R. Cohen, the attorney

who represented the city in the

initial suit, which was filed in

January 2008, was not happy

with Corrigan’s ruling.

“There’s a lot I’d like to say,

but we respectively disagree with

the court’s decision,” Cohen said.

“We are disappointed with the

way it turned out, and I hope the

city decides to appeal.”

Andrea Taylor, a spokes-

woman for Cleveland Mayor

Frank Jackson, said that since

the lawsuit has not been entirely

dismissed, the city still has a

pending claim and cannot file an

appeal until the entire suit is dis-

missed.

BOYCE
from B1

Guilty plea

is expected

In other instances, work was

done on Boyce’s home and the

homes of other Philips employ-

ees and their families for free or

at a significant discount.

Pumper has already pleaded

guilty to corruption-related

charges.

He could be sentenced to up

to six years in prison.

The majority of the charges

Pumper pleaded guilty to in-

volve bribing or influencing

public officials, such as former

Cuyahoga County Commis-

sioner Jimmy Dimora.

Dimora has said he is inno-

cent and is set for a trial in Jan-

uary, at which Pumper would

be likely to testify against him.

Philips Healthcare spokes-

man Steve Kelly said that the

company was victimized and

taken advantage of by its former

employee.

The international healthcare

technology giant, owned by

Dutch Royal Philips Electronics,

had policies prohibiting its em-

ployees from using the compa-

ny’s contractors to perform

work on their personal resi-

dences, prosecutors said.

To reach this Plain Dealer reporter:

rdissell@plaind.com, 216-999-4121

LAW& ORDER

CLEVELAND

Officer hurt after cruiser hit
A Cleveland police officer was treated for injuries at MetroHealth

Medical Center and released after his car was hit while he was in-

vestigating an accident on Interstate 71 Tuesday afternoon. North-

bound Interstate 71 was closed and traffic detoured onto Inter-

state 90. A traffic jam extended almost two miles south of the

accident scene. Sgt. Sammy Morris, the Cleveland police spokes-

man, said the officer was investigating an earlier crash on I-71

near the Ridge Road overpass when another vehicle struck his

stopped patrol car. The second accident at the same location

caused police to close all but one lane of the highway, but the road

had to be completely closed at 3:15 p.m., less than an hour later.

The officer, whose name was being withheld, was heard on the po-

lice radio complaining of a headache after the crash. All lanes were

reopened at 4:30 p.m.

KEYS TO SUCCESSKEYS TO SUCCESS
Career &
Education Guide

– ADVERTISEMENT –

Creating distance between
you and other candidates

By Terri Mrosko

With the unemployment rate
hovering at the nine percent mark,
there is an overabundance of job
applications for every job posting.
It is definitely an “employers’ mar-
ket,” which means that companies
have the ability to be more strin-
gent and selective when hiring job
candidates. Active job seekers
have to work hard to set them-
selves apart from the pack.

Additionally, the job market itself
has changed dramatically over the
last decade, said Antoine D. Moss,
Ph.D., motivational speaker and
author of “Learn to Intern CEO
Style.” The self-proclaimed intern-
ship expert said that applicants to-
day must exhibit exceptional skills,
qualifications and professionalism
to demonstrate that they are the
best candidate for the job.

What are the top ways that job
applicants can create distance be-
tween themselves and the other
candidates? One is by becoming
multi-dimensional, Dr. Moss said.
Many job seekers limit their
chances of attaining a job because
they are not presenting more than
a one-dimensional view of them-
selves as a candidate. The job
seeker may consider him/herself
to be strong in a particular area or
skill but fail to focus on other skills
that may be just as important to a
potential employer.

In cultivating a multi-dimen-
sional skill set, the candidate
needs to focus on transferrable
competencies that companies look
for in applicants. They include:

Problem solving and innova-
tion ability

Contemporary organizations are
seeking individuals who can solve
critical problems, especially in light
of monotonous jobs that are being
performed by computer automat-
ion and technology. Employers
still need individuals who can inno-
vate through creativity. Simply put,
Dr. Moss said, employees are be-
ing hired to advance the company
instead of maintaining the status
quo.

Leadership traits
The ability to take the lead on

projects, teams or even indepen-
dent work assignments is highly
coveted by employers. Doing
these things will help you posi-
tively influence others to do a bet-
ter job. People are motivated by
others who do great work.

Communications skills
Possessing strong written and

oral communication skills will as-
sist you in becoming a better influ-
encer. If you can articulate a per-
suasive message via conversation,
written materials and presenta-
tions, employers will want to bring

you on board. Dr. Moss said that
research supports the fact that
people with excellent communica-
tion skills are more often re-
quested to participate in high-level
assignments because they are of-
ten viewed as an outstanding
spokesperson or representative.

Multi-tasking skills
When a company experiences

layoffs or attrition, a common prac-
tice is to downsize its workforce by
redistributing work. As organiza-
tions become leaner, employees
are expected to handle a larger
and more demanding workload.
As a result, job candidates must
demonstrate that they have the
ability to effectively work on multi-
ple projects and assignments.

Other ways that job candidates
can set themselves apart is to de-
velop a strong competitive edge
and brand, said Dr. Moss. Strive to
become an expert on a specific
area or further develop a niche or
competency within a particular
field that few others have. Then,
develop a strategic plan or per-
sonal brand that conveys to the
professional world your realm of
expertise.

Quit thinking of yourself as a job
seeker, Dr. Moss advised. Instead,
be a professional with valuable as-
sets to offer to a company.

“Many people focus on acquir-
ing a job or career but hardly even
come close to attaining the job
that they are after. Their focus is
placed on landing the job without
sharpening the skills needed to
actually acquire it,” he said. “As a
‘professional,’ you become a life-
long learner who continuously
practices his/her profession.”

Resume tips that set you
apart

Mike Perry is president of
Szarka Financial Management in
North Olmsted. In addition to his
work as a financial adviser, Perry
volunteers his time to help job
seekers. One of the biggest chal-
lenges for job seekers, he said, is
standing out among hundreds of
other resumes.

“Every one of these candidates
claims that they’ve done project
management or some other skill
they believe hiring managers are
looking for. What is really going to
create a distance between the best
and those who claim that they are
the best are the examples that they
offer that support each skill in the
position description,” Perry
shared.

Perry suggested to do a key
word search on a specific position,
then write down at least five of
those skills to add to your resume.
Customizing your resume to the
specific job posting will greatly en-
sure your chance of landing that
interview.
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But the margin of victory was

so slim in both races that there
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unofficial votes showed Beshara

winning by six votes, according

to the Summit County Board of

Elections website.

Beshara could not be reached

for comment.

Waszak said he would wait to

comment on the election until

after all of the provisional and
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counted.
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President Greg Zilka defeated

Mayor Karl Zuber, who has been

in office since 2007. Final, unof-

ficial tallies showed Zilka won

by 29 votes, according to the Lo-

rain County Board of Elections

website.
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antly surprised,“ said Zilka.

“Zuber ran a tenacious and

clever campaign. He knows the

art of campaigning.“

Zuber could not be reached

for comment.

Richfield’s charter required
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none of the candidates in the

Nov. 8 election received the min-

imum percentage of the total

vote to be declared the winner.

Beshara won 33 percent of the

vote in the Nov. 8 election.

There were five candidates on

the ballot.

Avon Lake requires that the

winner get at least 50 percent of

the vote. Zuber received 40.6

percent and Zilka received 39.7

percent in the Nov. 8 election.

There was one other candidate

on the Nov. 8 ballot.

Beshara, 55, has been on the

Richfield Village Council for at

least 15 years.

Waszak, 66, previously served

as Richfield mayor from 1988 to

1996.

Zilka, 65, has been on the City

Council since 1985, serving as

president from 1992 to 1995 and

from 2000 until now. Zilka is the

current chairman of the city’s fi-

nance committee.

Before becoming mayor,

Zuber, 48, served as councilman-

at-large from 2001 to 2007 and

councilman from 1992 to 1995.
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A Cuyahoga County judge has

dismissed most of a 2008 public-

nuisance lawsuit Cleveland offi-

cials filed against 21 banks and

mortgage companies in an at-

tempt to punish them for bank-

rolling subprime loans.

The dismissal cuts off another

avenue through which the city

sought to collect millions of dol-

lars in damages related to the

foreclosure crisis. A similar suit

was dismissed in July 2010 by

the 6th U.S. Circuit Court of Ap-

peals in Cincinnati.

The lawsuit languished on the

docket of Cuyahoga County Com-

mon Pleas Judge Brian J. Corri-

gan for more than a year with no

action taken until a Plain Dealer

editor on Nov. 15 inquired about

it.

On Nov. 22, Corrigan dis-

missed the city’s charges that

bank mortgage lending practices

created a public nuisance and

that the banks violated the Ohio

RICO Act by, in the words of city

lawyers, “knowingly instituting

foreclosure proceedings with

documents falsely claiming titles

to the underlying mortgages,

constituting a pattern of corrupt

activity.”

In May 2009, U.S. District

Judge Sara Lioi ruled that Cleve-

land could not make a nuisance

claim because it had no authority

to regulate mortgage lending and

couldn’t prove a direct relation-

ship between the city’s damages

and the banks’ activities.

Corrigan wrote that too many

other factors like urban decline,

proper foreclosure actions and

increased crime rate also contrib-

uted to the city’s lost tax revenue

and increased expenditures.

That also was similar to Lioi’s

ruling, in which she said the city

could not prove banks were di-

rectly responsible for blight,

crime and other problems fore-

closures had caused in Cleveland.

But Corrigan left a portion of

the city’s lawsuit intact. Cleve-

land sought a claim that banks

owe the city costs associated with

the demolition of certain proper-

ties.

This part of the suit will be

heard in the future.

Joshua R. Cohen, the attorney

who represented the city in the

initial suit, which was filed in

January 2008, was not happy

with Corrigan’s ruling.

“There’s a lot I’d like to say,

but we respectively disagree with

the court’s decision,” Cohen said.

“We are disappointed with the

way it turned out, and I hope the

city decides to appeal.”

Andrea Taylor, a spokes-

woman for Cleveland Mayor

Frank Jackson, said that since

the lawsuit has not been entirely

dismissed, the city still has a

pending claim and cannot file an

appeal until the entire suit is dis-

missed.
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In other instances, work was
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homes of other Philips employ-

ees and their families for free or

at a significant discount.

Pumper has already pleaded

guilty to corruption-related

charges.

He could be sentenced to up

to six years in prison.

The majority of the charges

Pumper pleaded guilty to in-

volve bribing or influencing

public officials, such as former

Cuyahoga County Commis-

sioner Jimmy Dimora.

Dimora has said he is inno-

cent and is set for a trial in Jan-

uary, at which Pumper would

be likely to testify against him.

Philips Healthcare spokes-

man Steve Kelly said that the

company was victimized and

taken advantage of by its former

employee.

The international healthcare

technology giant, owned by

Dutch Royal Philips Electronics,

had policies prohibiting its em-

ployees from using the compa-

ny’s contractors to perform

work on their personal resi-
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bound Interstate 71 was closed and traffic detoured onto Inter-
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accident scene. Sgt. Sammy Morris, the Cleveland police spokes-

man, said the officer was investigating an earlier crash on I-71

near the Ridge Road overpass when another vehicle struck his

stopped patrol car. The second accident at the same location

caused police to close all but one lane of the highway, but the road

had to be completely closed at 3:15 p.m., less than an hour later.
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Creating distance between
you and other candidates

By Terri Mrosko

With the unemployment rate
hovering at the nine percent mark,
there is an overabundance of job
applications for every job posting.
It is definitely an “employers’ mar-
ket,” which means that companies
have the ability to be more strin-
gent and selective when hiring job
candidates. Active job seekers
have to work hard to set them-
selves apart from the pack.

Additionally, the job market itself
has changed dramatically over the
last decade, said Antoine D. Moss,
Ph.D., motivational speaker and
author of “Learn to Intern CEO
Style.” The self-proclaimed intern-
ship expert said that applicants to-
day must exhibit exceptional skills,
qualifications and professionalism
to demonstrate that they are the
best candidate for the job.

What are the top ways that job
applicants can create distance be-
tween themselves and the other
candidates? One is by becoming
multi-dimensional, Dr. Moss said.
Many job seekers limit their
chances of attaining a job because
they are not presenting more than
a one-dimensional view of them-
selves as a candidate. The job
seeker may consider him/herself
to be strong in a particular area or
skill but fail to focus on other skills
that may be just as important to a
potential employer.

In cultivating a multi-dimen-
sional skill set, the candidate
needs to focus on transferrable
competencies that companies look
for in applicants. They include:

Problem solving and innova-
tion ability

Contemporary organizations are
seeking individuals who can solve
critical problems, especially in light
of monotonous jobs that are being
performed by computer automat-
ion and technology. Employers
still need individuals who can inno-
vate through creativity. Simply put,
Dr. Moss said, employees are be-
ing hired to advance the company
instead of maintaining the status
quo.

Leadership traits
The ability to take the lead on

projects, teams or even indepen-
dent work assignments is highly
coveted by employers. Doing
these things will help you posi-
tively influence others to do a bet-
ter job. People are motivated by
others who do great work.

Communications skills
Possessing strong written and

oral communication skills will as-
sist you in becoming a better influ-
encer. If you can articulate a per-
suasive message via conversation,
written materials and presenta-
tions, employers will want to bring

you on board. Dr. Moss said that
research supports the fact that
people with excellent communica-
tion skills are more often re-
quested to participate in high-level
assignments because they are of-
ten viewed as an outstanding
spokesperson or representative.

Multi-tasking skills
When a company experiences

layoffs or attrition, a common prac-
tice is to downsize its workforce by
redistributing work. As organiza-
tions become leaner, employees
are expected to handle a larger
and more demanding workload.
As a result, job candidates must
demonstrate that they have the
ability to effectively work on multi-
ple projects and assignments.

Other ways that job candidates
can set themselves apart is to de-
velop a strong competitive edge
and brand, said Dr. Moss. Strive to
become an expert on a specific
area or further develop a niche or
competency within a particular
field that few others have. Then,
develop a strategic plan or per-
sonal brand that conveys to the
professional world your realm of
expertise.

Quit thinking of yourself as a job
seeker, Dr. Moss advised. Instead,
be a professional with valuable as-
sets to offer to a company.

“Many people focus on acquir-
ing a job or career but hardly even
come close to attaining the job
that they are after. Their focus is
placed on landing the job without
sharpening the skills needed to
actually acquire it,” he said. “As a
‘professional,’ you become a life-
long learner who continuously
practices his/her profession.”

Resume tips that set you
apart

Mike Perry is president of
Szarka Financial Management in
North Olmsted. In addition to his
work as a financial adviser, Perry
volunteers his time to help job
seekers. One of the biggest chal-
lenges for job seekers, he said, is
standing out among hundreds of
other resumes.

“Every one of these candidates
claims that they’ve done project
management or some other skill
they believe hiring managers are
looking for. What is really going to
create a distance between the best
and those who claim that they are
the best are the examples that they
offer that support each skill in the
position description,” Perry
shared.

Perry suggested to do a key
word search on a specific position,
then write down at least five of
those skills to add to your resume.
Customizing your resume to the
specific job posting will greatly en-
sure your chance of landing that
interview.
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Officer hurt after cruiser hit
A Cleveland police officer was treated for injuries at MetroHealth

Medical Center and released after his car was hit while he was in-

vestigating an accident on Interstate 71 Tuesday afternoon. North-

bound Interstate 71 was closed and traffic detoured onto Inter-

state 90. A traffic jam extended almost two miles south of the

accident scene. Sgt. Sammy Morris, the Cleveland police spokes-

man, said the officer was investigating an earlier crash on I-71

near the Ridge Road overpass when another vehicle struck his

stopped patrol car. The second accident at the same location

caused police to close all but one lane of the highway, but the road

had to be completely closed at 3:15 p.m., less than an hour later.

The officer, whose name was being withheld, was heard on the po-

lice radio complaining of a headache after the crash. All lanes were

reopened at 4:30 p.m.
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– ADVERTISEMENT –

Creating distance between
you and other candidates

By Terri Mrosko

With the unemployment rate
hovering at the nine percent mark,
there is an overabundance of job
applications for every job posting.
It is definitely an “employers’ mar-
ket,” which means that companies
have the ability to be more strin-
gent and selective when hiring job
candidates. Active job seekers
have to work hard to set them-
selves apart from the pack.

Additionally, the job market itself
has changed dramatically over the
last decade, said Antoine D. Moss,
Ph.D., motivational speaker and
author of “Learn to Intern CEO
Style.” The self-proclaimed intern-
ship expert said that applicants to-
day must exhibit exceptional skills,
qualifications and professionalism
to demonstrate that they are the
best candidate for the job.

What are the top ways that job
applicants can create distance be-
tween themselves and the other
candidates? One is by becoming
multi-dimensional, Dr. Moss said.
Many job seekers limit their
chances of attaining a job because
they are not presenting more than
a one-dimensional view of them-
selves as a candidate. The job
seeker may consider him/herself
to be strong in a particular area or
skill but fail to focus on other skills
that may be just as important to a
potential employer.

In cultivating a multi-dimen-
sional skill set, the candidate
needs to focus on transferrable
competencies that companies look
for in applicants. They include:

Problem solving and innova-
tion ability

Contemporary organizations are
seeking individuals who can solve
critical problems, especially in light
of monotonous jobs that are being
performed by computer automat-
ion and technology. Employers
still need individuals who can inno-
vate through creativity. Simply put,
Dr. Moss said, employees are be-
ing hired to advance the company
instead of maintaining the status
quo.

Leadership traits
The ability to take the lead on

projects, teams or even indepen-
dent work assignments is highly
coveted by employers. Doing
these things will help you posi-
tively influence others to do a bet-
ter job. People are motivated by
others who do great work.

Communications skills
Possessing strong written and

oral communication skills will as-
sist you in becoming a better influ-
encer. If you can articulate a per-
suasive message via conversation,
written materials and presenta-
tions, employers will want to bring

you on board. Dr. Moss said that
research supports the fact that
people with excellent communica-
tion skills are more often re-
quested to participate in high-level
assignments because they are of-
ten viewed as an outstanding
spokesperson or representative.

Multi-tasking skills
When a company experiences

layoffs or attrition, a common prac-
tice is to downsize its workforce by
redistributing work. As organiza-
tions become leaner, employees
are expected to handle a larger
and more demanding workload.
As a result, job candidates must
demonstrate that they have the
ability to effectively work on multi-
ple projects and assignments.

Other ways that job candidates
can set themselves apart is to de-
velop a strong competitive edge
and brand, said Dr. Moss. Strive to
become an expert on a specific
area or further develop a niche or
competency within a particular
field that few others have. Then,
develop a strategic plan or per-
sonal brand that conveys to the
professional world your realm of
expertise.

Quit thinking of yourself as a job
seeker, Dr. Moss advised. Instead,
be a professional with valuable as-
sets to offer to a company.

“Many people focus on acquir-
ing a job or career but hardly even
come close to attaining the job
that they are after. Their focus is
placed on landing the job without
sharpening the skills needed to
actually acquire it,” he said. “As a
‘professional,’ you become a life-
long learner who continuously
practices his/her profession.”

Resume tips that set you
apart

Mike Perry is president of
Szarka Financial Management in
North Olmsted. In addition to his
work as a financial adviser, Perry
volunteers his time to help job
seekers. One of the biggest chal-
lenges for job seekers, he said, is
standing out among hundreds of
other resumes.

“Every one of these candidates
claims that they’ve done project
management or some other skill
they believe hiring managers are
looking for. What is really going to
create a distance between the best
and those who claim that they are
the best are the examples that they
offer that support each skill in the
position description,” Perry
shared.

Perry suggested to do a key
word search on a specific position,
then write down at least five of
those skills to add to your resume.
Customizing your resume to the
specific job posting will greatly en-
sure your chance of landing that
interview.
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Avon Lake, Richfield elect mayors City’s subprime suit
is mostly dismissedTonya Sams

PlainDealerReporter

Voters in Richfield and Avon

Lake elected new mayors in

close run-off elections Tuesday

night.

But the margin of victory was

so slim in both races that there

is likely to be a recount.

Richfield City Council Presi-

dent Bobbie Beshara defeated

village Economic Development

Director Ralph R. Waszak. Final,

unofficial votes showed Beshara

winning by six votes, according

to the Summit County Board of

Elections website.

Beshara could not be reached

for comment.

Waszak said he would wait to

comment on the election until

after all of the provisional and

absentee ballots were in and

counted.

In Avon Lake, City Council

President Greg Zilka defeated

Mayor Karl Zuber, who has been

in office since 2007. Final, unof-

ficial tallies showed Zilka won

by 29 votes, according to the Lo-

rain County Board of Elections

website.

“We are pleased and pleas-

antly surprised,“ said Zilka.

“Zuber ran a tenacious and

clever campaign. He knows the

art of campaigning.“

Zuber could not be reached

for comment.

Richfield’s charter required

the run-off election because

none of the candidates in the

Nov. 8 election received the min-

imum percentage of the total

vote to be declared the winner.

Beshara won 33 percent of the

vote in the Nov. 8 election.

There were five candidates on

the ballot.

Avon Lake requires that the

winner get at least 50 percent of

the vote. Zuber received 40.6

percent and Zilka received 39.7

percent in the Nov. 8 election.

There was one other candidate

on the Nov. 8 ballot.

Beshara, 55, has been on the

Richfield Village Council for at

least 15 years.

Waszak, 66, previously served

as Richfield mayor from 1988 to

1996.

Zilka, 65, has been on the City

Council since 1985, serving as

president from 1992 to 1995 and

from 2000 until now. Zilka is the

current chairman of the city’s fi-

nance committee.

Before becoming mayor,

Zuber, 48, served as councilman-

at-large from 2001 to 2007 and

councilman from 1992 to 1995.

To reach this Plain Dealer reporter:

tsams@plaind.com, 216-999-4014

Pat Galbincea

PlainDealerReporter

A Cuyahoga County judge has

dismissed most of a 2008 public-

nuisance lawsuit Cleveland offi-

cials filed against 21 banks and

mortgage companies in an at-

tempt to punish them for bank-

rolling subprime loans.

The dismissal cuts off another

avenue through which the city

sought to collect millions of dol-

lars in damages related to the

foreclosure crisis. A similar suit

was dismissed in July 2010 by

the 6th U.S. Circuit Court of Ap-

peals in Cincinnati.

The lawsuit languished on the

docket of Cuyahoga County Com-

mon Pleas Judge Brian J. Corri-

gan for more than a year with no

action taken until a Plain Dealer

editor on Nov. 15 inquired about

it.

On Nov. 22, Corrigan dis-

missed the city’s charges that

bank mortgage lending practices

created a public nuisance and

that the banks violated the Ohio

RICO Act by, in the words of city

lawyers, “knowingly instituting

foreclosure proceedings with

documents falsely claiming titles

to the underlying mortgages,

constituting a pattern of corrupt

activity.”

In May 2009, U.S. District

Judge Sara Lioi ruled that Cleve-

land could not make a nuisance

claim because it had no authority

to regulate mortgage lending and

couldn’t prove a direct relation-

ship between the city’s damages

and the banks’ activities.

Corrigan wrote that too many

other factors like urban decline,

proper foreclosure actions and

increased crime rate also contrib-

uted to the city’s lost tax revenue

and increased expenditures.

That also was similar to Lioi’s

ruling, in which she said the city

could not prove banks were di-

rectly responsible for blight,

crime and other problems fore-

closures had caused in Cleveland.

But Corrigan left a portion of

the city’s lawsuit intact. Cleve-

land sought a claim that banks

owe the city costs associated with

the demolition of certain proper-

ties.

This part of the suit will be

heard in the future.

Joshua R. Cohen, the attorney

who represented the city in the

initial suit, which was filed in

January 2008, was not happy

with Corrigan’s ruling.

“There’s a lot I’d like to say,

but we respectively disagree with

the court’s decision,” Cohen said.

“We are disappointed with the

way it turned out, and I hope the

city decides to appeal.”

Andrea Taylor, a spokes-

woman for Cleveland Mayor

Frank Jackson, said that since

the lawsuit has not been entirely

dismissed, the city still has a

pending claim and cannot file an

appeal until the entire suit is dis-

missed.

BOYCE
from B1

Guilty plea

is expected

In other instances, work was

done on Boyce’s home and the

homes of other Philips employ-

ees and their families for free or

at a significant discount.

Pumper has already pleaded

guilty to corruption-related

charges.

He could be sentenced to up

to six years in prison.

The majority of the charges

Pumper pleaded guilty to in-

volve bribing or influencing

public officials, such as former

Cuyahoga County Commis-

sioner Jimmy Dimora.

Dimora has said he is inno-

cent and is set for a trial in Jan-

uary, at which Pumper would

be likely to testify against him.

Philips Healthcare spokes-

man Steve Kelly said that the

company was victimized and

taken advantage of by its former

employee.

The international healthcare

technology giant, owned by

Dutch Royal Philips Electronics,

had policies prohibiting its em-

ployees from using the compa-

ny’s contractors to perform

work on their personal resi-

dences, prosecutors said.

To reach this Plain Dealer reporter:

rdissell@plaind.com, 216-999-4121
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Officer hurt after cruiser hit
A Cleveland police officer was treated for injuries at MetroHealth

Medical Center and released after his car was hit while he was in-

vestigating an accident on Interstate 71 Tuesday afternoon. North-

bound Interstate 71 was closed and traffic detoured onto Inter-

state 90. A traffic jam extended almost two miles south of the

accident scene. Sgt. Sammy Morris, the Cleveland police spokes-

man, said the officer was investigating an earlier crash on I-71

near the Ridge Road overpass when another vehicle struck his

stopped patrol car. The second accident at the same location

caused police to close all but one lane of the highway, but the road

had to be completely closed at 3:15 p.m., less than an hour later.

The officer, whose name was being withheld, was heard on the po-

lice radio complaining of a headache after the crash. All lanes were

reopened at 4:30 p.m.
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Creating distance between
you and other candidates

By Terri Mrosko

With the unemployment rate
hovering at the nine percent mark,
there is an overabundance of job
applications for every job posting.
It is definitely an “employers’ mar-
ket,” which means that companies
have the ability to be more strin-
gent and selective when hiring job
candidates. Active job seekers
have to work hard to set them-
selves apart from the pack.

Additionally, the job market itself
has changed dramatically over the
last decade, said Antoine D. Moss,
Ph.D., motivational speaker and
author of “Learn to Intern CEO
Style.” The self-proclaimed intern-
ship expert said that applicants to-
day must exhibit exceptional skills,
qualifications and professionalism
to demonstrate that they are the
best candidate for the job.

What are the top ways that job
applicants can create distance be-
tween themselves and the other
candidates? One is by becoming
multi-dimensional, Dr. Moss said.
Many job seekers limit their
chances of attaining a job because
they are not presenting more than
a one-dimensional view of them-
selves as a candidate. The job
seeker may consider him/herself
to be strong in a particular area or
skill but fail to focus on other skills
that may be just as important to a
potential employer.

In cultivating a multi-dimen-
sional skill set, the candidate
needs to focus on transferrable
competencies that companies look
for in applicants. They include:

Problem solving and innova-
tion ability

Contemporary organizations are
seeking individuals who can solve
critical problems, especially in light
of monotonous jobs that are being
performed by computer automat-
ion and technology. Employers
still need individuals who can inno-
vate through creativity. Simply put,
Dr. Moss said, employees are be-
ing hired to advance the company
instead of maintaining the status
quo.

Leadership traits
The ability to take the lead on

projects, teams or even indepen-
dent work assignments is highly
coveted by employers. Doing
these things will help you posi-
tively influence others to do a bet-
ter job. People are motivated by
others who do great work.

Communications skills
Possessing strong written and

oral communication skills will as-
sist you in becoming a better influ-
encer. If you can articulate a per-
suasive message via conversation,
written materials and presenta-
tions, employers will want to bring

you on board. Dr. Moss said that
research supports the fact that
people with excellent communica-
tion skills are more often re-
quested to participate in high-level
assignments because they are of-
ten viewed as an outstanding
spokesperson or representative.

Multi-tasking skills
When a company experiences

layoffs or attrition, a common prac-
tice is to downsize its workforce by
redistributing work. As organiza-
tions become leaner, employees
are expected to handle a larger
and more demanding workload.
As a result, job candidates must
demonstrate that they have the
ability to effectively work on multi-
ple projects and assignments.

Other ways that job candidates
can set themselves apart is to de-
velop a strong competitive edge
and brand, said Dr. Moss. Strive to
become an expert on a specific
area or further develop a niche or
competency within a particular
field that few others have. Then,
develop a strategic plan or per-
sonal brand that conveys to the
professional world your realm of
expertise.

Quit thinking of yourself as a job
seeker, Dr. Moss advised. Instead,
be a professional with valuable as-
sets to offer to a company.

“Many people focus on acquir-
ing a job or career but hardly even
come close to attaining the job
that they are after. Their focus is
placed on landing the job without
sharpening the skills needed to
actually acquire it,” he said. “As a
‘professional,’ you become a life-
long learner who continuously
practices his/her profession.”

Resume tips that set you
apart

Mike Perry is president of
Szarka Financial Management in
North Olmsted. In addition to his
work as a financial adviser, Perry
volunteers his time to help job
seekers. One of the biggest chal-
lenges for job seekers, he said, is
standing out among hundreds of
other resumes.

“Every one of these candidates
claims that they’ve done project
management or some other skill
they believe hiring managers are
looking for. What is really going to
create a distance between the best
and those who claim that they are
the best are the examples that they
offer that support each skill in the
position description,” Perry
shared.

Perry suggested to do a key
word search on a specific position,
then write down at least five of
those skills to add to your resume.
Customizing your resume to the
specific job posting will greatly en-
sure your chance of landing that
interview.
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Avon Lake, Richfield elect mayors City’s subprime suit
is mostly dismissedTonya Sams

PlainDealerReporter

Voters in Richfield and Avon

Lake elected new mayors in

close run-off elections Tuesday

night.

But the margin of victory was

so slim in both races that there

is likely to be a recount.

Richfield City Council Presi-

dent Bobbie Beshara defeated

village Economic Development

Director Ralph R. Waszak. Final,

unofficial votes showed Beshara

winning by six votes, according

to the Summit County Board of

Elections website.

Beshara could not be reached

for comment.

Waszak said he would wait to

comment on the election until

after all of the provisional and

absentee ballots were in and

counted.

In Avon Lake, City Council

President Greg Zilka defeated

Mayor Karl Zuber, who has been

in office since 2007. Final, unof-

ficial tallies showed Zilka won

by 29 votes, according to the Lo-

rain County Board of Elections

website.

“We are pleased and pleas-

antly surprised,“ said Zilka.

“Zuber ran a tenacious and

clever campaign. He knows the

art of campaigning.“

Zuber could not be reached

for comment.

Richfield’s charter required

the run-off election because

none of the candidates in the

Nov. 8 election received the min-

imum percentage of the total

vote to be declared the winner.

Beshara won 33 percent of the

vote in the Nov. 8 election.

There were five candidates on

the ballot.

Avon Lake requires that the

winner get at least 50 percent of

the vote. Zuber received 40.6

percent and Zilka received 39.7

percent in the Nov. 8 election.

There was one other candidate

on the Nov. 8 ballot.

Beshara, 55, has been on the

Richfield Village Council for at

least 15 years.

Waszak, 66, previously served

as Richfield mayor from 1988 to

1996.

Zilka, 65, has been on the City

Council since 1985, serving as

president from 1992 to 1995 and

from 2000 until now. Zilka is the

current chairman of the city’s fi-

nance committee.

Before becoming mayor,

Zuber, 48, served as councilman-

at-large from 2001 to 2007 and

councilman from 1992 to 1995.

To reach this Plain Dealer reporter:

tsams@plaind.com, 216-999-4014
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A Cuyahoga County judge has

dismissed most of a 2008 public-

nuisance lawsuit Cleveland offi-

cials filed against 21 banks and

mortgage companies in an at-

tempt to punish them for bank-

rolling subprime loans.

The dismissal cuts off another

avenue through which the city

sought to collect millions of dol-

lars in damages related to the

foreclosure crisis. A similar suit

was dismissed in July 2010 by

the 6th U.S. Circuit Court of Ap-

peals in Cincinnati.

The lawsuit languished on the

docket of Cuyahoga County Com-

mon Pleas Judge Brian J. Corri-

gan for more than a year with no

action taken until a Plain Dealer

editor on Nov. 15 inquired about

it.

On Nov. 22, Corrigan dis-

missed the city’s charges that

bank mortgage lending practices

created a public nuisance and

that the banks violated the Ohio

RICO Act by, in the words of city

lawyers, “knowingly instituting

foreclosure proceedings with

documents falsely claiming titles

to the underlying mortgages,

constituting a pattern of corrupt

activity.”

In May 2009, U.S. District

Judge Sara Lioi ruled that Cleve-

land could not make a nuisance

claim because it had no authority

to regulate mortgage lending and

couldn’t prove a direct relation-

ship between the city’s damages

and the banks’ activities.

Corrigan wrote that too many

other factors like urban decline,

proper foreclosure actions and

increased crime rate also contrib-

uted to the city’s lost tax revenue

and increased expenditures.

That also was similar to Lioi’s

ruling, in which she said the city

could not prove banks were di-

rectly responsible for blight,

crime and other problems fore-

closures had caused in Cleveland.

But Corrigan left a portion of

the city’s lawsuit intact. Cleve-

land sought a claim that banks

owe the city costs associated with

the demolition of certain proper-

ties.

This part of the suit will be

heard in the future.

Joshua R. Cohen, the attorney

who represented the city in the

initial suit, which was filed in

January 2008, was not happy

with Corrigan’s ruling.

“There’s a lot I’d like to say,

but we respectively disagree with

the court’s decision,” Cohen said.

“We are disappointed with the

way it turned out, and I hope the

city decides to appeal.”

Andrea Taylor, a spokes-

woman for Cleveland Mayor

Frank Jackson, said that since

the lawsuit has not been entirely

dismissed, the city still has a

pending claim and cannot file an

appeal until the entire suit is dis-

missed.
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Guilty plea

is expected

In other instances, work was

done on Boyce’s home and the

homes of other Philips employ-

ees and their families for free or

at a significant discount.

Pumper has already pleaded

guilty to corruption-related

charges.

He could be sentenced to up

to six years in prison.

The majority of the charges

Pumper pleaded guilty to in-

volve bribing or influencing

public officials, such as former

Cuyahoga County Commis-

sioner Jimmy Dimora.

Dimora has said he is inno-

cent and is set for a trial in Jan-

uary, at which Pumper would

be likely to testify against him.

Philips Healthcare spokes-

man Steve Kelly said that the

company was victimized and

taken advantage of by its former

employee.

The international healthcare

technology giant, owned by

Dutch Royal Philips Electronics,

had policies prohibiting its em-

ployees from using the compa-

ny’s contractors to perform

work on their personal resi-

dences, prosecutors said.
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Officer hurt after cruiser hit
A Cleveland police officer was treated for injuries at MetroHealth

Medical Center and released after his car was hit while he was in-

vestigating an accident on Interstate 71 Tuesday afternoon. North-

bound Interstate 71 was closed and traffic detoured onto Inter-

state 90. A traffic jam extended almost two miles south of the

accident scene. Sgt. Sammy Morris, the Cleveland police spokes-

man, said the officer was investigating an earlier crash on I-71

near the Ridge Road overpass when another vehicle struck his

stopped patrol car. The second accident at the same location

caused police to close all but one lane of the highway, but the road

had to be completely closed at 3:15 p.m., less than an hour later.

The officer, whose name was being withheld, was heard on the po-

lice radio complaining of a headache after the crash. All lanes were

reopened at 4:30 p.m.
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Creating distance between
you and other candidates

By Terri Mrosko

With the unemployment rate
hovering at the nine percent mark,
there is an overabundance of job
applications for every job posting.
It is definitely an “employers’ mar-
ket,” which means that companies
have the ability to be more strin-
gent and selective when hiring job
candidates. Active job seekers
have to work hard to set them-
selves apart from the pack.

Additionally, the job market itself
has changed dramatically over the
last decade, said Antoine D. Moss,
Ph.D., motivational speaker and
author of “Learn to Intern CEO
Style.” The self-proclaimed intern-
ship expert said that applicants to-
day must exhibit exceptional skills,
qualifications and professionalism
to demonstrate that they are the
best candidate for the job.

What are the top ways that job
applicants can create distance be-
tween themselves and the other
candidates? One is by becoming
multi-dimensional, Dr. Moss said.
Many job seekers limit their
chances of attaining a job because
they are not presenting more than
a one-dimensional view of them-
selves as a candidate. The job
seeker may consider him/herself
to be strong in a particular area or
skill but fail to focus on other skills
that may be just as important to a
potential employer.

In cultivating a multi-dimen-
sional skill set, the candidate
needs to focus on transferrable
competencies that companies look
for in applicants. They include:

Problem solving and innova-
tion ability

Contemporary organizations are
seeking individuals who can solve
critical problems, especially in light
of monotonous jobs that are being
performed by computer automat-
ion and technology. Employers
still need individuals who can inno-
vate through creativity. Simply put,
Dr. Moss said, employees are be-
ing hired to advance the company
instead of maintaining the status
quo.

Leadership traits
The ability to take the lead on

projects, teams or even indepen-
dent work assignments is highly
coveted by employers. Doing
these things will help you posi-
tively influence others to do a bet-
ter job. People are motivated by
others who do great work.

Communications skills
Possessing strong written and

oral communication skills will as-
sist you in becoming a better influ-
encer. If you can articulate a per-
suasive message via conversation,
written materials and presenta-
tions, employers will want to bring

you on board. Dr. Moss said that
research supports the fact that
people with excellent communica-
tion skills are more often re-
quested to participate in high-level
assignments because they are of-
ten viewed as an outstanding
spokesperson or representative.

Multi-tasking skills
When a company experiences

layoffs or attrition, a common prac-
tice is to downsize its workforce by
redistributing work. As organiza-
tions become leaner, employees
are expected to handle a larger
and more demanding workload.
As a result, job candidates must
demonstrate that they have the
ability to effectively work on multi-
ple projects and assignments.

Other ways that job candidates
can set themselves apart is to de-
velop a strong competitive edge
and brand, said Dr. Moss. Strive to
become an expert on a specific
area or further develop a niche or
competency within a particular
field that few others have. Then,
develop a strategic plan or per-
sonal brand that conveys to the
professional world your realm of
expertise.

Quit thinking of yourself as a job
seeker, Dr. Moss advised. Instead,
be a professional with valuable as-
sets to offer to a company.

“Many people focus on acquir-
ing a job or career but hardly even
come close to attaining the job
that they are after. Their focus is
placed on landing the job without
sharpening the skills needed to
actually acquire it,” he said. “As a
‘professional,’ you become a life-
long learner who continuously
practices his/her profession.”

Resume tips that set you
apart

Mike Perry is president of
Szarka Financial Management in
North Olmsted. In addition to his
work as a financial adviser, Perry
volunteers his time to help job
seekers. One of the biggest chal-
lenges for job seekers, he said, is
standing out among hundreds of
other resumes.

“Every one of these candidates
claims that they’ve done project
management or some other skill
they believe hiring managers are
looking for. What is really going to
create a distance between the best
and those who claim that they are
the best are the examples that they
offer that support each skill in the
position description,” Perry
shared.

Perry suggested to do a key
word search on a specific position,
then write down at least five of
those skills to add to your resume.
Customizing your resume to the
specific job posting will greatly en-
sure your chance of landing that
interview.
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Avon Lake, Richfield elect mayors City’s subprime suit
is mostly dismissedTonya Sams

PlainDealerReporter

Voters in Richfield and Avon

Lake elected new mayors in

close run-off elections Tuesday

night.

But the margin of victory was

so slim in both races that there

is likely to be a recount.

Richfield City Council Presi-

dent Bobbie Beshara defeated

village Economic Development

Director Ralph R. Waszak. Final,

unofficial votes showed Beshara

winning by six votes, according

to the Summit County Board of

Elections website.

Beshara could not be reached

for comment.

Waszak said he would wait to

comment on the election until

after all of the provisional and

absentee ballots were in and

counted.

In Avon Lake, City Council

President Greg Zilka defeated

Mayor Karl Zuber, who has been

in office since 2007. Final, unof-

ficial tallies showed Zilka won

by 29 votes, according to the Lo-

rain County Board of Elections

website.

“We are pleased and pleas-

antly surprised,“ said Zilka.

“Zuber ran a tenacious and

clever campaign. He knows the

art of campaigning.“

Zuber could not be reached

for comment.

Richfield’s charter required

the run-off election because

none of the candidates in the

Nov. 8 election received the min-

imum percentage of the total

vote to be declared the winner.

Beshara won 33 percent of the

vote in the Nov. 8 election.

There were five candidates on

the ballot.

Avon Lake requires that the

winner get at least 50 percent of

the vote. Zuber received 40.6

percent and Zilka received 39.7

percent in the Nov. 8 election.

There was one other candidate

on the Nov. 8 ballot.

Beshara, 55, has been on the

Richfield Village Council for at

least 15 years.

Waszak, 66, previously served

as Richfield mayor from 1988 to

1996.

Zilka, 65, has been on the City

Council since 1985, serving as

president from 1992 to 1995 and

from 2000 until now. Zilka is the

current chairman of the city’s fi-

nance committee.

Before becoming mayor,

Zuber, 48, served as councilman-

at-large from 2001 to 2007 and

councilman from 1992 to 1995.

To reach this Plain Dealer reporter:

tsams@plaind.com, 216-999-4014
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A Cuyahoga County judge has

dismissed most of a 2008 public-

nuisance lawsuit Cleveland offi-

cials filed against 21 banks and

mortgage companies in an at-

tempt to punish them for bank-

rolling subprime loans.

The dismissal cuts off another

avenue through which the city

sought to collect millions of dol-

lars in damages related to the

foreclosure crisis. A similar suit

was dismissed in July 2010 by

the 6th U.S. Circuit Court of Ap-

peals in Cincinnati.

The lawsuit languished on the

docket of Cuyahoga County Com-

mon Pleas Judge Brian J. Corri-

gan for more than a year with no

action taken until a Plain Dealer

editor on Nov. 15 inquired about

it.

On Nov. 22, Corrigan dis-

missed the city’s charges that

bank mortgage lending practices

created a public nuisance and

that the banks violated the Ohio

RICO Act by, in the words of city

lawyers, “knowingly instituting

foreclosure proceedings with

documents falsely claiming titles

to the underlying mortgages,

constituting a pattern of corrupt

activity.”

In May 2009, U.S. District

Judge Sara Lioi ruled that Cleve-

land could not make a nuisance

claim because it had no authority

to regulate mortgage lending and

couldn’t prove a direct relation-

ship between the city’s damages

and the banks’ activities.

Corrigan wrote that too many

other factors like urban decline,

proper foreclosure actions and

increased crime rate also contrib-

uted to the city’s lost tax revenue

and increased expenditures.

That also was similar to Lioi’s

ruling, in which she said the city

could not prove banks were di-

rectly responsible for blight,

crime and other problems fore-

closures had caused in Cleveland.

But Corrigan left a portion of

the city’s lawsuit intact. Cleve-

land sought a claim that banks

owe the city costs associated with

the demolition of certain proper-

ties.

This part of the suit will be

heard in the future.

Joshua R. Cohen, the attorney

who represented the city in the

initial suit, which was filed in

January 2008, was not happy

with Corrigan’s ruling.

“There’s a lot I’d like to say,

but we respectively disagree with

the court’s decision,” Cohen said.

“We are disappointed with the

way it turned out, and I hope the

city decides to appeal.”

Andrea Taylor, a spokes-

woman for Cleveland Mayor

Frank Jackson, said that since

the lawsuit has not been entirely

dismissed, the city still has a

pending claim and cannot file an

appeal until the entire suit is dis-

missed.

BOYCE
from B1

Guilty plea

is expected

In other instances, work was

done on Boyce’s home and the

homes of other Philips employ-

ees and their families for free or

at a significant discount.

Pumper has already pleaded

guilty to corruption-related

charges.

He could be sentenced to up

to six years in prison.

The majority of the charges

Pumper pleaded guilty to in-

volve bribing or influencing

public officials, such as former

Cuyahoga County Commis-

sioner Jimmy Dimora.

Dimora has said he is inno-

cent and is set for a trial in Jan-

uary, at which Pumper would

be likely to testify against him.

Philips Healthcare spokes-

man Steve Kelly said that the

company was victimized and

taken advantage of by its former

employee.

The international healthcare

technology giant, owned by

Dutch Royal Philips Electronics,

had policies prohibiting its em-

ployees from using the compa-

ny’s contractors to perform

work on their personal resi-

dences, prosecutors said.

To reach this Plain Dealer reporter:

rdissell@plaind.com, 216-999-4121

LAW& ORDER

CLEVELAND

Officer hurt after cruiser hit
A Cleveland police officer was treated for injuries at MetroHealth

Medical Center and released after his car was hit while he was in-

vestigating an accident on Interstate 71 Tuesday afternoon. North-

bound Interstate 71 was closed and traffic detoured onto Inter-

state 90. A traffic jam extended almost two miles south of the

accident scene. Sgt. Sammy Morris, the Cleveland police spokes-

man, said the officer was investigating an earlier crash on I-71

near the Ridge Road overpass when another vehicle struck his

stopped patrol car. The second accident at the same location

caused police to close all but one lane of the highway, but the road

had to be completely closed at 3:15 p.m., less than an hour later.

The officer, whose name was being withheld, was heard on the po-

lice radio complaining of a headache after the crash. All lanes were

reopened at 4:30 p.m.
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Creating distance between
you and other candidates

By Terri Mrosko

With the unemployment rate
hovering at the nine percent mark,
there is an overabundance of job
applications for every job posting.
It is definitely an “employers’ mar-
ket,” which means that companies
have the ability to be more strin-
gent and selective when hiring job
candidates. Active job seekers
have to work hard to set them-
selves apart from the pack.

Additionally, the job market itself
has changed dramatically over the
last decade, said Antoine D. Moss,
Ph.D., motivational speaker and
author of “Learn to Intern CEO
Style.” The self-proclaimed intern-
ship expert said that applicants to-
day must exhibit exceptional skills,
qualifications and professionalism
to demonstrate that they are the
best candidate for the job.

What are the top ways that job
applicants can create distance be-
tween themselves and the other
candidates? One is by becoming
multi-dimensional, Dr. Moss said.
Many job seekers limit their
chances of attaining a job because
they are not presenting more than
a one-dimensional view of them-
selves as a candidate. The job
seeker may consider him/herself
to be strong in a particular area or
skill but fail to focus on other skills
that may be just as important to a
potential employer.

In cultivating a multi-dimen-
sional skill set, the candidate
needs to focus on transferrable
competencies that companies look
for in applicants. They include:

Problem solving and innova-
tion ability

Contemporary organizations are
seeking individuals who can solve
critical problems, especially in light
of monotonous jobs that are being
performed by computer automat-
ion and technology. Employers
still need individuals who can inno-
vate through creativity. Simply put,
Dr. Moss said, employees are be-
ing hired to advance the company
instead of maintaining the status
quo.

Leadership traits
The ability to take the lead on

projects, teams or even indepen-
dent work assignments is highly
coveted by employers. Doing
these things will help you posi-
tively influence others to do a bet-
ter job. People are motivated by
others who do great work.

Communications skills
Possessing strong written and

oral communication skills will as-
sist you in becoming a better influ-
encer. If you can articulate a per-
suasive message via conversation,
written materials and presenta-
tions, employers will want to bring

you on board. Dr. Moss said that
research supports the fact that
people with excellent communica-
tion skills are more often re-
quested to participate in high-level
assignments because they are of-
ten viewed as an outstanding
spokesperson or representative.

Multi-tasking skills
When a company experiences

layoffs or attrition, a common prac-
tice is to downsize its workforce by
redistributing work. As organiza-
tions become leaner, employees
are expected to handle a larger
and more demanding workload.
As a result, job candidates must
demonstrate that they have the
ability to effectively work on multi-
ple projects and assignments.

Other ways that job candidates
can set themselves apart is to de-
velop a strong competitive edge
and brand, said Dr. Moss. Strive to
become an expert on a specific
area or further develop a niche or
competency within a particular
field that few others have. Then,
develop a strategic plan or per-
sonal brand that conveys to the
professional world your realm of
expertise.

Quit thinking of yourself as a job
seeker, Dr. Moss advised. Instead,
be a professional with valuable as-
sets to offer to a company.

“Many people focus on acquir-
ing a job or career but hardly even
come close to attaining the job
that they are after. Their focus is
placed on landing the job without
sharpening the skills needed to
actually acquire it,” he said. “As a
‘professional,’ you become a life-
long learner who continuously
practices his/her profession.”

Resume tips that set you
apart

Mike Perry is president of
Szarka Financial Management in
North Olmsted. In addition to his
work as a financial adviser, Perry
volunteers his time to help job
seekers. One of the biggest chal-
lenges for job seekers, he said, is
standing out among hundreds of
other resumes.

“Every one of these candidates
claims that they’ve done project
management or some other skill
they believe hiring managers are
looking for. What is really going to
create a distance between the best
and those who claim that they are
the best are the examples that they
offer that support each skill in the
position description,” Perry
shared.

Perry suggested to do a key
word search on a specific position,
then write down at least five of
those skills to add to your resume.
Customizing your resume to the
specific job posting will greatly en-
sure your chance of landing that
interview.
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qualifications and professionalism
to demonstrate that they are the
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What are the top ways that job
applicants can create distance be-
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candidates? One is by becoming
multi-dimensional, Dr. Moss said.
Many job seekers limit their
chances of attaining a job because
they are not presenting more than
a one-dimensional view of them-
selves as a candidate. The job
seeker may consider him/herself
to be strong in a particular area or
skill but fail to focus on other skills
that may be just as important to a
potential employer.

In cultivating a multi-dimen-
sional skill set, the candidate
needs to focus on transferrable
competencies that companies look
for in applicants. They include:

Problem solving and innova-
tion ability

Contemporary organizations are
seeking individuals who can solve
critical problems, especially in light
of monotonous jobs that are being
performed by computer automat-
ion and technology. Employers
still need individuals who can inno-
vate through creativity. Simply put,
Dr. Moss said, employees are be-
ing hired to advance the company
instead of maintaining the status
quo.

Leadership traits
The ability to take the lead on

projects, teams or even indepen-
dent work assignments is highly
coveted by employers. Doing
these things will help you posi-
tively influence others to do a bet-
ter job. People are motivated by
others who do great work.

Communications skills
Possessing strong written and

oral communication skills will as-
sist you in becoming a better influ-
encer. If you can articulate a per-
suasive message via conversation,
written materials and presenta-
tions, employers will want to bring

you on board. Dr. Moss said that
research supports the fact that
people with excellent communica-
tion skills are more often re-
quested to participate in high-level
assignments because they are of-
ten viewed as an outstanding
spokesperson or representative.

Multi-tasking skills
When a company experiences

layoffs or attrition, a common prac-
tice is to downsize its workforce by
redistributing work. As organiza-
tions become leaner, employees
are expected to handle a larger
and more demanding workload.
As a result, job candidates must
demonstrate that they have the
ability to effectively work on multi-
ple projects and assignments.

Other ways that job candidates
can set themselves apart is to de-
velop a strong competitive edge
and brand, said Dr. Moss. Strive to
become an expert on a specific
area or further develop a niche or
competency within a particular
field that few others have. Then,
develop a strategic plan or per-
sonal brand that conveys to the
professional world your realm of
expertise.

Quit thinking of yourself as a job
seeker, Dr. Moss advised. Instead,
be a professional with valuable as-
sets to offer to a company.

“Many people focus on acquir-
ing a job or career but hardly even
come close to attaining the job
that they are after. Their focus is
placed on landing the job without
sharpening the skills needed to
actually acquire it,” he said. “As a
‘professional,’ you become a life-
long learner who continuously
practices his/her profession.”

Resume tips that set you
apart

Mike Perry is president of
Szarka Financial Management in
North Olmsted. In addition to his
work as a financial adviser, Perry
volunteers his time to help job
seekers. One of the biggest chal-
lenges for job seekers, he said, is
standing out among hundreds of
other resumes.

“Every one of these candidates
claims that they’ve done project
management or some other skill
they believe hiring managers are
looking for. What is really going to
create a distance between the best
and those who claim that they are
the best are the examples that they
offer that support each skill in the
position description,” Perry
shared.

Perry suggested to do a key
word search on a specific position,
then write down at least five of
those skills to add to your resume.
Customizing your resume to the
specific job posting will greatly en-
sure your chance of landing that
interview.
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